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	LO1 Understand equality, diversity and inclusion at a strategic level
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	1.4 Present the business case for good practice in equality, diversity and inclusion
	

	2
	Report OR case study entitled
‘Strategic priorities for equality, diversity and inclusion’
	LO2 Know how to develop strategic priorities for equality, diversity and inclusion
	2.1 Select and appraise data and information to inform strategic priorities of an organisation
	Approx. 2000 words

	
	
	
	2.2 Develop strategic priorities for equality, diversity and inclusion within an organisational context
	

	
	
	
	2.3 Develop a strategy to embed strategic priorities for equality, diversity and inclusion within an organisation
	




	»
	LEARNER EVIDENCE





	»
	BIBLIOGRAPHY











	»
	WORK BASED EVIDENCE











CMI 715	Page  of 	Version 2
